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The Sustainable Development Goals (SDGs) Mapping Guide for Private Security Services
is supported by this suite of 3 mapping views. They provide infographics that offer an
illustrative ‘feel’ for the complementary correlation and contribution between the 3
frameworks.

Each of these correlation views is designed to support particular audiences:

SDG centred overview — suggested target audience: governments, commercial
clients, local communities, and support to Company Boards reporting on
contributing progress for the SDGs and UNGCs.

VPSHR centred overview — suggested target audience: governments, extractive

industry users of security, local communities, and support to Company Boards
reporting on contributing to VPSHR performance.

|ICoC centred overview — suggested target audience: ICoCA certified membership,
and why it is relevant and important to demonstrate responsible business conduct.

The SDG Map for Private Security Services is developed jointly by MSS Global and
Michael Bila of the ICoCA, and offered for free, non-licensed, attributable use. The
authors are not accountable for any errors or omissions in the content; any such
instances and the implications thereof are accepted by the user in their entirety.

Contact info@mssglobal.com for more information.
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